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c<Uc|4-2rFFT ufacfl, f$l^f -

Wi
^w-o<</oV*o^

 
r o r’a ?ft ^n^w

sbH 1^ ^X) ^TF^ cb-dH

^FT 3 J'li'H’iA Pncixi

?ft ’bll^s||«ll TR5IH ft^c(Kloi<c|^IT (fsr^f) 3^Rq^, ?ooY 

stiHich :-m.'WM?ft-<41y11/ajr^iT/ 
 

 
 (f^f) s^P’Mh, ^oox (^h W ^tt H6ki^ srHiRqH 

   Mk^dH R WTstfiiReini-cq| ? ^TT(^T) cK^lcl 3TT^^TT3}fe=hKk[
 

^NT 3ft 44l^«ll«lI ^TH fecHrdoil^^TT, (f?l^f) oq^Nd iiRdl’tl tlclIM^I RR^H i 
 

rHTR ch<uqA stf^R 3TT^T. rRTlf^, uyfeRft?! ?ft 44li«1 l<MI WIH (W^f) :
  

O^^4FH 44RJ1 H^r cl^f 4hR|^ =hl4«1 STli. TTT.3^r <ss41d 3fivu«ll^ ‘ 
^1.45d; 'Sldfscl ■MlRlMil ?bHi=h Rlo^d 34^^H 4\9o\3/Ro^

 
fc'oVo^o^ it^ft Rol^i Ruki-oiii 34HqjiR ?k4 Hftcft wfr eft t4ii«ii«ii trsth'  
fec|’W<*N4RIT 'Mf-^IT 14Wt R^hli-oqi sftpftf- Rtad ’4T MSlcfftd fe^rft

  ctdRl M<£ld RlRq*4 ^ft?T 3TT^. 
    )^TT RRqni'iI Riski (ftqiy^i) RR-mi, ?o3]ft

  
(^)34H<rlld 3dld. 

 
3. cqi42qi :- -

 ^TT RRilHId 44^^4414 <<W STS? ST^fftf d^dd<, -   (^) “srf^R’MJd” eft 44l{<MI«ll ^IH R^K1oi|c<4^TT (fWf) ^ft^R-MH, W. 
(^R ^ooX^T H?KI^ 3ft^R<4H fbHlch ^X) 

 
.(^) iiWT <fcl4'=hlft stf^cbHl” 4-6«l^ sd^R^HItTld 

 
'4)<^ ’*4’<9^I chNcfrlO shift.

   •o  fn) “Hfacft” ^TW 3t4 eft W^HI WTFT RifStRiR-MMI^I ^PT K  
34^4 ^WT?T 3T[^ft qZH^TFH 44^41.

   
(ET) ‘WWw^'’^3ri^wWt3fclfi. 
(^) “M^41”’2W3T§f 44iRRl^ Ryilftd|-'ft ^IdsfctR^t 
(x|) ‘*iflI44H” *-6ul^ *46141^ i?ll4H.

 (is) “Rft^rvfta^r’ 3Tsf eft 441^1^1 win IWf4ift ^04 4-=id>^r 
f^T F^TT y-Jl^MlsJ R^cfd ^J^nFT 341^^1 ^I^IT 3tfi<cb<uil&ft I'd 34 

nftejlT, 34441 341 
   C5T) ^rfftrft’’ 3T$f eft 44l^l«ll WM R^^^’^IT, (H^^Wft^f^T-

WT 0^3444^^f W^r TO^t) RR-MH, ?o ^T RR^qi-oqi nftRl^e -’CcF, , 
.sh<Ui(|d 3T[^ft chJ-ciift "R^g 44R(ft 3W 3Trt.

     
(5T) ‘‘Rif^c^ctwR^T 41^H’*^W3^34fi|RqHI^4T^H 

34iRcrP R^c(4<io4|c(4^!IT) 3W 3TT^.

/■ -z:^ 
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$. fcisia ^TT
s3 ’ \0

 sft til^lsll fwf ^F^rr 3l^ci||0yicrfl^ fwr
 

^TTTT5r^ft?r R^tdl TtoTol^^A chl,Jlrm^l T^r AlJlR «h«x1l
 (^) Wr^H-cqi aKdXI ^TT M<SIck cftH qqRsfT ^ft $dcA RijfXld

 
Wwit^qr fc|R<1H <A *TE2tWdl ST^cTT WTT W^TT-

  
^TT 3TfaKlc|< TTI^‘ 3d°r^?^T ^Tt^T cq^rfl-^M I

tHl Vjf i*AcrMI d^-d *TT

3TT ©q<tcfkl£H; ^3?TT 37^R ^Idcd I' 

      (M) facis ^uqid ^I'A'TMI [qfsd M^-oqi Rch||-uq[ 3TT^I<ld<
      

b<q^crqi ^iRi ^TT ftfildni-cqi fdfaqH 3Ti?dT STHTT ^THT-^T oqqxfl-cqi
 ■o 

dHpl5^HI&l\ TOTT ^T. 

Y. qq^ta:-

(W) i«hHM .^T - ^TT <dd*lid ^nft ^WRT STT^TT 'dl^lJld ir^M-UK
   

W4HI<+^ 3T^ ch<uqi-cq| 34<^<^q| fedicfrbH 3RU^rf^TT
     

i(^k) srf^didH -tid^fd ^nft ^WRT ^TlG^ldld
    

^TPTHI^i 3rf ch<uqh*U Sd^WI Rdi^hH, THft^ Wlf odfdfUd 3^
        

yqqMltf -^feiKi^i^ qqRsfr 3rf^ H^n^, <iWlq y«i^i41d • 
KinIcfl S'dlafln ^RsffT 31WfhkkI

^f^ldi 3T^TT: -

^TT IdfaqdMnKW<^l WcTO?! tadxflni^ 3^qdKl}-
■o S3 S3

(M,d>) fqtll41dl-4) ^41 3inicfl;
     pk) ^TRFRHT sfltilpjch yrfTTaiPT dT<d41 3^l^T Sl^qinsbH quf 

 
i<Adl 3inidl;

   (cft^T) ft^Jd M-J^cbA ^TRTT yHi^iM^i W^T ^ni5, 3TTpT 
  

(^nT) ^rfw d«M Wdl 3dni41.
  , . ^. '■Idl'Hdl 3||fu| 3|I^KIdl Piqcl’c{|'4 MHiui :-

 'O

, IqPiqH 3 ’TEZt HHd Mdl^l ti^Id STlf^T HIhRS^H qifcll Rqtt^-^
C\

5HW 3RT TT^ta.
M<d, Rqq-cflnidl q^q d^qqK Incai^in nfacfl’^qi Hk^cV} m41hcD&i\

  
RqqxM WRf^TSftcT qRR W Rqddl d^RhOdl HihRS^HISl7 WTT^f^T.

^9. MWdi^Tnfrrebl<dld4t:-

f^fWT 3 5^ W*rdi qqiq< diHRS^Migi). Rq^tdl 5uqld 311^^1 d^dKini^
  

R^dl-oqi Mdiq< ^n^qixqi [qdichiMind qqf-qi MMdtflTsfrf qiitriiq4t 3q^r. i 

Mpn^STT ehitfiqtft^T nRicD-cqi hi^^ =bHid qqMd quslddi Id41d
(diilq chitfidsfteR)' fRf^r Wdl Rftajn rrJH ■gH r R^rsjur Ruf wr (^r 3t^rt <)

   
SHpdlJ 3nfw Rfc^tajR %<l<u|MnK er chldHSfi nHI^HdiKdiflrill Rnf 3j|c^qch

    
- <1^1 <ri. R2TTfR, MdcliqsftR (qi4)q ^IdId41n6) f4Rd Wtrfi Rft^TT dcdluf R ■

.•9 - /R7 fc- a?W
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W,
Iq^q-Kloq^t^IT, 1?T^f

. ftftd 3^ cf Vlcff 3Tfl|RqH 3rrf^r rqiigiofl <HW|KI

STF^rf fWTcl<d41, VR^T WW3TTf&r 37T^T 3Tliw y^Mlsul W^ld 1

RiR’MH, t, RiPnh 3 RSZTWcrMI WTSRlcftcT.
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2. In these regulations, unless the context requires otherwise, -
(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 

2004 (Mah. XIV of 2004);'
(by “Chief Executive Officer” means the Chief Executive Officer 

appointed by the Government under section 13 of the Act;

REGULATIONS
Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.
Dated the................... 2025.

Outward No.3386 
Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004. Date-05/02/2026

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers 
conferred by sub-section (2) of section 15 read with clause (z) of section 2 
of ithe iS.hree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of' ; 
2004), the Management Committee of the Shree Sai Baba Sansthan Trust 
has the powers to make the regulations regulating the recruitment. 
However, at present, there is no Management Committee but an Ad-hoc 
Committee is functioning at Shree Saibaba Sansthan Trust, Shirdi. In 
pursuance of the decision dated 09/05/2024, of the Hoh'ble High Court, 
Bombay, Bench Aurangabad Civil Application No. 8707/2023 in Public 
Interest Litigation No 98/2021, the Ad-hoc Committee of the Shree Sai 
Baba Sansthan Trust is hereby pleased to make the following regulations 
regulating the recruitment to the post of the Electrical Supervisor (Group- , 
C), in various Departments of Shree Sai Baba Sansthan Trust under the said 

Act, as follows: -

1. (7) These regulations may be called the Electrical Supervisor (Group- : 
C), (Recruitment) Regulations, 2025.
(2) They shall come into force on the date of their sanction by the State 

Government.



3. Appointment to the post of Electrical Supervisor (Group-C), in the 
Trust, shall be made either,-

(a) by promotion of a suitable person on the basis of seniority-cum- 
merit, from amongst the persons holding the post of Wireman in the 
Electricity Department having not less than three years regular service in 
that post and who possess the qualifications specified in regulation 5 of 
these regulations; or

(&) by nomination from amongst the eligible candidates, on the basis 
of prescribed examination conducted by the Selection Committee, who 
fulfils the qualifications specified in regulation 5 of these regulations.

Trust (Shirdi) (General Provisions Applicable to All Regular Employees) > 
Regulations, 2025;

(/) “Trust”

(Shirdi) established under section 3 of the Act.

Radfeu2 , 
j 2* g■■ w

4. Age Limit.-
* (i) Lower Age Limit.- Not less than eighteen years of age 

(completed) as on the last date of submission of applications to the trust, as 
per the advertisement for recruitment to the said post;

!■* '

Hv ■

or “Sansthan” means the Shree Sai Baba Sansthan Trust

(c) “Committee” means the Management Committee of the Shree Sai j 
Baba Sansthan Trust formed under section 5 of the Act;

(d) “Competent Authority” means the Chief Executive Officer;
(e) “Degree” means a Bachelor’s degree of a recognised university;
(/) “Government” means the Government of Maharashtra;
(g) “prescribed examination” means an examination conducted by 

the Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any 
agency nominated by it for the purpose;

(/i) “Selection Committee” means the Employee’s Selection : 
Committee referred to in the Annexure-I to in the Shree Sai Baba Sansthan
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6. Ratio for appointment by promotion and nomination.-
The appointment to the post, mentioned in regulation 3 shall be made 

by promotion and nomination in the ratio of 75:25 respectively:
Provided that, if the suitable candidate for appointment by promotion 

is not available, the ratio for appointment may be relaxed for that 
appointment year with the approval of the Committee.

7. Probation period.-
A person appointed to the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the date 
on which he joins his post on which he is appointed. The probation period 
may be extended, after approval.of the Committee, for a maximum period 
upto one year. Completion of the probation period (including extended 
period) to the satisfaction of the appointing authority; and passing of

Page [ 3

(ii) Upper Age Limit.- Not more than thirty-eight years of age 
(completed) for the persons not belonging to the reserved categories; and. 
forty-three years of age (completed) for the persons belonging to the 
reserved categories. The upper age limit shall be applicable as on the last 
date of submission of applications to the trust, as per the advertisement for 
recruitment to the said post.
5. Educational Qualifications.-

The person for being eligible for appointment to the post under these 
regulations shall possess,-

(1) a degree of a university;
(2) , shall have completed the course of Wireman from a government i

recognised Industrial Training Institute (ITI) or any other course 
recognised by the government to be equivalent thereto;

(3) shall possess competency certificate of Electrical Supervisor; 
and

(4) shall have passed MS-CIT examination.

La /
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Chairman, Ad-hoc Committee, 
Shree Sai Baba Sansthan Trust (Shirdi).

prescribed examinations and training (if any) shall be mandatory. In the J 
event failing to complete the probation period (including extended period) ■ 
or pass the examinations and complete the training, his services shall be 

liable to be terminated.
8. Other service conditions to apply.-

The other terms and conditions, specified by the Trust from time to 
time, as well as the provisions of the Act, the rules made thereunder, the 
Government Resolutions and orders as well as the provisions of other 
regulations specified by the Trust shall be applicable in respect of the > 
services to the post mentioned under regulation 3. i

I 
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